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I. VACANCY LIST

See Master Recruitment Source List (MRSL) for recruitment source data


	
Job Title
	Recruitment Sources (RS) Used to Fill Vacancy
	RS Referring
Hiree

	[bookmark: _Hlk41543342] Development Database Coordinator
	1, 2, 3, 4
	4

	 Controller
	1,2,5
	5

	 Chief Operating Officer
	1,2,5
	5
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PUBLIC FILE REPORT
June 1, 2025-May 31, 2026

II. MASTER RECRUITMENT SOURCE LIST (MRSL)

	

RS No.
	
	

RS Information
	Source Entitled to Vacancy Notification? (Yes/No)
	No. of Interviewees Referred by RS over
12-month period

	1
	VPM Media Corporation Website Employment Opportunities on vpm.org
	N
	1

	2
	Linkedin
www.linkedin.com
	N
	0

	3
	Current Job Board
publicmediajobs.org
	N
	0

	4
	Community Foundation of Richmond https://www.cfengage.org/job_posting
	                 
	N
	1

	5
	DRiWaterstone Human Capital
   www.driwaterstonehc.com
	N
	7

	TOTAL INTERVIEWEES OVER REPORTING PERIOD:
	9




WCVE-FM, WCVE-TV, WBBT-FM, WWLB(FM), WNVT(DT), WCVW(DT), WCNV(FM), WMVE(FM)
EEO PUBLIC FILE REPORT
June 1, 2025-May 31, 2026

III. RECRUITMENT INITIATIVES

	
	TYPE OF RECRUITMENT INITIATIVE (MENU SELECTION)
	BRIEF DESCRIPTION OF ACTIVITY

	1.
	Host an internship program (multiple)
	Our SEU hosted one intern during the Fall 2025 semester from Virginia Commonwealth University. This intern worked in the VPM Studio & Production department and was supervised by the Director of Production Services.

In the Spring Semester 2026, our SEU hosted three interns from the following schools: one from UNC Chapel Hill, and two from Virginia Commonwealth University. One intern worked in the Style Weekly department and was supervised by the General Manager. Another intern worked in the VPM Music department and was supervised by the Programming Manager. The final intern worked in the Digital News department and was supervised by the News Director.


	2.
	Participate in job fairs (2)
	November 21st, 2025: Our Sr. HR Manager attended Career Day at Robious Middle School to promote careers and internship opportunities in media, journalism, and communications intended to focus on bringing awareness to youth on the many different careers available in public media and the public/non-profit sector. 

February 17th, 2025: Our Sr. HR Manager hosted an on-site experience and tour for a group of 20 students from the Virginia Commonwealth University (VCU) School of Media and Culture in partnership with their Employee Coordinator. This event promoted and focused on exposure to jobs in public media, the transition from classroom to career, and real job previews for students.



	3.
	Provide training to personnel to ensure EEO and prevent discrimination (multiple)
	All employees and interns were required to participate in our annual review and acknowledgement of all VPM workplace conduct and harassment policies in July and August 2025. 




